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Women and Minorities in Sport

The following sites highlight opportunities for women and  
minorities in sport:

https://www.sheissport.com/

http://womeninsportstech.org/

https://www.wiseworks.org/ 

www.womenssportsfoundation.org/home/she-network 
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Career Development Center 

YOUR PATH TO SUCCESS
Building a career in the sports industry is a lot like training to play a 
sport. You need to build up your strengths, practice your routines and 
techniques, start at the JV level, and then put it all together to make 
varsity and win the championship. 

Like an athlete, most sport management majors don’t start at the top 
– they work their way up the ranks through active involvement on 
campus, internships and hands on work, mentorship and coaching,  
and a personal motivation to succeed. 

For many students, there is a process to gaining the skills and 
experience you need to land the big time jobs in the sports industry. It 
starts right here on campus with active engagement with your academic 
major, joining and helping lead campus activities, getting involved with 
internships and other hands on work experiences, and utilizing the 
advice of faculty, mentors, and advisors to help reach your goals.

HOW TO MAKE IT TO THE  
CHAMPIONSHIP LEVEL: 

• Join the Sports Industry Club

• Volunteer / work at local sports events

• Connect with classmates to learn about their 
experiences and get first hand advice

• Get to know your faculty and have career 
conversations to determine the path in the  
sports industry that fits your interests and skills

• Connect with Rob Thompson, the sport 
management career counselor

• Do well in your classes so you can be invited  
into the mentor program and then apply for  
at least one mentor 

• Attend as many guest speakers as possible.

• Connect with the Career Development  
Center to take advantage of career resources, 
resume writing, interview training, and  
company connections. 

• Do a (first) internship to gain knowledge,  
skills, and experience in the field

• Take on leadership roles on campus and  
in the community to build skills, knowledge,  
and connections in the industry

• Build your LinkedIn presence to network  
with sports industry professionals

• Do a second internship at a larger, more 
prestigious organization to gain in-depth  
skills and to continue building your  
professional network

• Consider graduate school – talk with your  
faculty advisor!

• Execute your game plan and score that first  

full time job in the sports industry!
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Career Development Center

THE CAREER DEVELOPMENT CENTER IS HERE TO HELP!

One of the biggest advantages to studying Sport Management at the 
University of New Haven is the support you will receive to build your 
career. The faculty in Sport Management are some of the best on campus 
in connecting their students to the real world through guest speakers, trips 
to employer sites, internships, part time job opportunities, mentorship 
and advising, and helping land that first full time position. 

Another advantage is the collaboration with the Career Development 
Center to provide additional support on building a winning resume, 
training for interviews, connecting with internship and job opportunities, 
and advising on how to tap into your professional network. Each year the 
Career Development Center visits classrooms in the major to assist with 
resumes, cover letters, and LinkedIn. We also have sponsored a trip to 
Yankee Stadium each Spring to learn about careers with this prestigious 
organization and to take in a game from a suite!

Be sure to take advantage of these great resources to launch your 
successful career.

SERVICES AND RESOURCES  
FROM THE CAREER  
DEVELOPMENT CENTER:

Resume Writing & Review

Cover Letters

Interview Training

On-Campus Recruiting

Corporate Trips

Graduate School Prep

Internship Support 

Job Search Support

LinkedIn & Networking

Salary Data & Negotiations

Labor Market Trends

Personal Branding

Portfolio Development

Job Offer Advice

In-Class Presentations
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Getting a Job in the Sports Industry

SPORTS CONFERENCES/CONVENTIONS  
AND JOB FAIRS

There are a large number of sports conventions and conferences 
every year, which are a great resource for networking and 
obtaining more information about potential employers. Most 
associations listed previously have an annual conference and 
many offer additional conferences.

www.allconferences.com/Recreation/Sports

www.legends.net/news

http://nirsa.net/nirsa

NETWORKING

Networking is one of the best ways to find a job in sports. 
Make a list of all the people you know in industries you would 
like to work in. Inform these people of your interests and stay 
in close contact with them while keeping them updated on 
your job search. Linkedin, Facebook, and Twitter are great 
networking sites that will provide further opportunities for 
personal connections. You must have an account with the 
corresponding networking sites to access the following links:

New York Sports  
www.linkedin.com — Search New York Sports

Sport Marketing Association 
www.facebook.com/SportMarketingAssociation?_rdr=p

Sports Business Education Network 
https://twitter.com/SBEN_Live 

Sports Industry Network 
www.linkedin.com — Search Sports Industry Network

Sports Marketers 
www.linkedin.com — Search Sports Marketers

Sports Marketing and PR Pros 
www.linkedin.com — Search Sports Marketing and PR Pros

Sports Networker 
www.facebook.com/sportsnetworker?ref=ts 
http://twitter.com/sportsnetworker

Young Sports Professionals Network 
www.linkedin.com  — Search Young Sports Professionals Network

Women in Sport and Entertainment (WISE) 
https://www.wiseworks.org 
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Getting a Job in the Sports Industry

GENERAL SPORT EMPLOYMENT SITES

www.bls.gov/bls/proghome.htm

www.workinsports.com

www.shapeamerica.org/career

www.sportscareerfinder.com/collegesports.php

www.athleticlink.com

www.disabledsportsusa.org/get-involved/jobs

www.malakye.com/Jobs.aspx

www.onlinesports.com/career-center

www.sfia.org

www.sportsplacement.com

www.teamworkonline.com

http://usngbjobs.teamworkonline.com/teamwork/jobs

www.usgolfjobs.com

www.sportsjobsnow.com

www.sportsjobboard.com

www.sportsbusinessdaily.com/Journal.aspx

www.bluefishjobs.com

JOB SEARCH TIP

As a general note, stay away from the  

major career service websites such as 

careerbuilder.com and monster.com. These 

sites are good tools for research but a very 

difficult means to find a job in the sports 

industry. Most sport jobs are filled through 

networking, conferences, and industry 

associations. Very few jobs are filled through 

these “mega” sites and your resume will often 

be one of thousands that may or may not be 

reviewed by software or a low level employee. 
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Getting a Job in the Sports Industry

SALARIES WITHIN THE INDUSTRY

The following stats on salaries are derived from a survey of 
more than 2,000 individuals within the recreation, sports, and 
fitness facility industry for 2012. Numbers have changed over 
the years and these are samples and should be evaluated as a 
frame of reference.

Tipping, Emily (2012, July). Money and Happiness: Our Fifth 
Annual Salary Survey. Recreation Management, 13(7), 36-43.

DEMOGRAPHICS OF THOSE SURVEYED: 

• Location: Midwest (28.7%); West (20.6%); South Atlantic 
(18.8%); Northeast (17.8%); South Central (13.6%); Outside 
of the U.S. (0.5%)

• Type of organization: Parks and Recreation (37.8%); Colleges 
and Universities (19.2%); Schools and School Districts (10.5%); 
Campgrounds, RV Parks or Private/Youth Camps (5.7%); 
YMCAs, YWCAs, JCCS or Boys & Girls Clubs (5%); Sports, 
health or fitness clubs (3.6%); Golf/Country Clubs (2.7%); 
Military Installations (2%); Resorts and Resorts Hotels (1.7%); 
Water-parks and Theme/Amusement Parks (1.6%); Ice Rinks 
(0.6%); Corporate Recreation or Sports Centers (0.4%); 
Racquet or Tennis Clubs (0.3%)

• Job titles: Directors (36.1%); Administration/management —  
administrator, manager, or superintendent (20.6%); 
Operations/facility management — operations manager, 
facility manager, building manager, or supervisor (16.7%); 
Program and activity administration — program director, 
manager, coordinator, specialist, coach or instructor (10.7%); 
Chairmen, CEO, president, vice president (7.6%); Services 
(0.6%)

• Education: Bachelor’s degree (39.8%); Master’s degree (34.9%); 
Some college with no degree (11.9%); Associate’s degree (5.9%); 
Just a High School Diploma (3.8%); Ph.D. (3.7%)

SALARIES:

Average salary of all surveyed: $65,000 (rise of 1.9% from 
2011 — $63,800)

Average Salary by Education
• Advanced Degree/Ph.D. — $88,400
• Master’s Degree/Postgraduate Work — $73,700
• Four-Year College Degree (Bachelor’s) — $67,200
• Two-Year College Degree (Associate’s) — $57,200
• Some College (No Degree) — $56,700
• High School Graduate — $48,000

Average Salary by Industry
• Golf/country clubs — $90,100 ($96,800 – 2011)
• School/School District — $69,800 ($68,900)
• Military Installation — $66,500 ($71,300)
• Resort/Resort Hotel — $64,800 ($57,100)
• Parks and Recreation — $64,600 ($65,000)
• College/University — $63,600 ($61,500)
• Health Clubs — $62,200 ($50,300)
• YMCAs — $61,200 ($61,200)
• Community/Private Rec/Sports Center — $ 60,000 ($56,200)
• Camps — $56,200 ($60,400)

Average Salary by Job Title
• Chairman, CEO, President, VP, Owner — $86,500
• Director — $76,100
• Administration Management — $66,800
• Operations/Facility Management — $52,000
• Program & Activity Administration — $47,700
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Getting a Job in the Sports Industry

RESUME

1. Employers want to see significant accomplishments rather than 
just a list of job duties. Therefore, you must provide solid, but 
accurate illustrations of your talent. Providing specific examples 
may allow a potential employer to relate your work with 
potential needs within their company.

2. Use certain “key words” in your resume so it stands out from 
the rest. Use words such as “directed,” “business development,” 
“sales,” or “marketing” instead of the often overused phrases like 
“team player” and “good communication skills.” This is especially 
important with online applications where computers  
are programmed to search for key terms/phrases.

3. Don’t sell yourself short. When writing your resume, don’t be 
modest. If you have a consistent track record of beating your 
sales expectations then say that. Make sure you are as specific as 
possible. Provide statistical figures if they are applicable.

THE TOP TEN SKILLS EMPLOYERS ARE  
TYPICALLY LOOKING FOR
According to The National Association  
of Colleges and Employers:

1. Ability to verbally communicate with persons 
inside and outside the organization

2. Ability to work in a team structure

3. Ability to make decisions and solve problems

4. Ability to plan, organize, and prioritize work

5. Ability to obtain and process information

6. Ability to analyze quantitative data

7. Technical knowledge related to the job

8. Proficiency with computer software programs

9. Ability to create and/or edit written reports

10. Ability to sell or influence others

Try and identify examples from your past 
experiences that exemplify these skills to your 
future employer.
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